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Monthly ESG Dashboard

® Environmental Social Governance Learn morein "The Social Activities of the Month."
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? Women at V (W@VES) RECOGNITION
O Bronze — Social Leader

i ESG Shipping Awards 2026
7.3% female overall — by seniority: 'PPING Awares
Cadets 7.5% V.Group's first participation in the awards — recognising our
Ratings 8.0% co.mrr-ntment to people, inclusion and wellbeing in sustainable
shipping.
Officers 4.9%
The award reflects initiatives such as W@VES (Women at V) —

Senior Officers 0.9% removing barrers and creating opportunities for women across
seafaring and maritime leadership.
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@ Environmental Social Governance

Training Compliance Trainings (Latest Month)

GOVERNANCE STRUCTURE

1 ,574 105 09\3 ESG Champions

Network

total

Shore Staff Trainings for Compliance & Ethics
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colleagues across our offices

Re-launched network bringing colleagues

250

together to support onshore ESG reporting and
drive local initiatives across our offices.
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« Local ESG delivery & ownership at office level

«» Consistent reporting & data quality across

150

offices

ESG embedded in day-to-day decision making

100
Stronger collaboration through a connected
global community
50
Everyone has a role to play — connect with your
local ESG Champion.
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INSIGHTS
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Vessel Type

BULK CARRIER

Build Year

2010

DWT

19.548

13.4%
SAVING POTENTIAL

1416 MT
YEARLY CO2 SAVINGS

@ 2.13 YEARS
: ROI

: EXPECTED
.- B B C Cll RATING

2026 2027 2028 2029 2020

NJORD
CORRECTED
Cll RATING

JUNE 2026

e — nJjorD

v ¥ v N ‘.,’.-‘
vy v. \“.\‘. A 'y
v ,V O
V Y\rvv\,\;v»\f\
v Vvvvvvvvvv
v /' VVVVY

This month, we hlghllght a 2010-built bulk carrier assessed to vv‘ SRR DDAAAA
quantify efficiency potential and secure long-term regulator-,\/-uf Y
resilience under tightening Cll requirements. Y
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Without intervention, the vessel’s Cll trajectory was pro;ected to
gradually decline under tightening regulations: v
A (2026) » B (2028) » C (2030)

This shift reflects increasing compliance pressure across the fleet LY
as efficiency thresholds continue to tighten year on year. S

By applying Njord’s EET package, the trajectory is fully stabilised.
Instead of progressive degradation, the vessel maintains a -

consistent performance profile, remaining at an A rating from 2026 .
through 2030. A shift from compliance risk to long-term certainty. 3

At Njord, the focus is not only improving current performance, but
future-proofing vessels against tightening regulatory frameworks.
By combining technical optimisation with operational execution, we . .
turn projected downgrades into stable, high-performing assets.

Business External



Minimizing Energy Demand in a 15,000 TEU Ammonia-Fueled

St cINEGl  Container Vessel
Corner

This study examines a 15000 TEU ammonia-fueled container vessel
designed to support maritime decarbonization while minimizing energy
demand and cargo-capacity losses. The concept incorporates optimized hull
design, efficient fuel systems, and safe ammonia storage arrangements.
Approved in Principle by ABS, the vessel demonstrates the technical
feasibility of large-scale ammonia-powered shipping and provides a practical
pathway toward low-carbon, energy-efficient container transport.

Read the article here:

®

Air Lubrication Systems (ALS): Operational Insights for Energy Efficiency
This insights summary was developed by the Meaersk Mc-Kinney Megller Center for
Zero Carbon Shipping through its Technology Collaboration Initiative, with
contributions from shipowners and charterers operating Air Lubrication Systems (ALS)
across multiple vessel segments. ALS reduces hull friction by injecting air beneath the
vessel, delivering reported net energy savings of 0—6% depending on vessel design
and operating conditions. The study highlights common challenges, best practices for
design, operation, and maintenance, and identifies key research needs to improve
performance measurement and accelerate wider industry adoption of this energy-
efficiency technology. o]

Read the article here:
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