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Introduction

V.Group is a leading global provider of maritime services to the commercial
shipping, cruise, energy and defence industries. We provide a full range of
ship management and marine support services to ship owners and
operators around the globe, as well as the ability to blend those services
together in unique combinations to meet specific customer needs. Guided
by our values, we aim to deliver excellence in every area in which we
operate, with safety being our number one priority.

V.Group aims to create an organisation that attracts, retains and engages 
the best maritime talent in the industry. To achieve that goal V.Group is 
committed to fairness, equality and inclusion and aims to actively work 
towards reducing our gender pay gap over the coming years.

V.Ships UK Ltd our primary Ship Management Business, has more than 250 
employees and is our only employing entity in the UK.

V.Ships UK Limited gender distribution

Female

30.9%
Male

71.6%
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V.Group operates within the maritime sector and employs many colleagues who have had 

previous seagoing experience. Industry data continues to show that maritime remains a 

traditionally male-dominated sector*, particularly within senior technical and marine roles. As a 

result, women within our organisation are more likely to be represented in functional support and 

administrative roles, which continues to influence our overall gender pay gap figures.

In 2025, the overall mean gender pay gap is 25.7% and the median gender pay gap is 35.8%, 

based on hourly pay rates as of April 2025. While these headline figures remain reflective of our 

workforce composition, analysis by pay quartile continues to demonstrate that pay differences 

within comparable roles are minimal. In some quartiles, women earn the same as or more than 

men on average, reinforcing our confidence that pay equity exists across equivalent roles.

Compared to the previous year, pay gaps within individual pay quartiles have remained low and 

stable. Notably, the mean pay gap in the lowest quartile has reduced significantly year on year, 

decreasing by approximately five percentage points, bringing pay levels between men and 

women much closer together. In addition, women earned more than men on average in Quartile 2, 

reinforcing our confidence that pay equity exists within comparable roles across the organisation.

V.Group believes firmly in equal opportunity regardless of gender and recognises the 

importance of women in the maritime industry. We continue to focus on improving female 

representation in senior and technical roles through targeted development, succession 

planning and leadership opportunities. Additionally, we have launched a structured 

programme to safely and sustainably increase the number of female seafarers, with an initial 

pilot cohort of eight female cadets selected and assigned to train on multiple vessels globally. 

Encouragingly, female representation in the highest pay quartile has improved marginally from 

20.2% to 21.1%, reflecting ongoing progress in developing women into more senior positions.

Our bonus plans are directly linked to overall business performance and are communicated 

transparently to all eligible employees. In 2025, 72 colleagues received a bonus, including 13 

female colleagues, all of whom received a payment under the scheme. The mean bonus paid 

to female colleagues exceeded that paid to male colleagues, resulting in a negative mean 

bonus gap of 26.9% in favour of women. In addition, the median bonus gap of -12.80% 

indicates that women received a higher median bonus than men, reflecting the consistent and 

equitable application of our bonus framework.

On a global basis, V.Group continues to demonstrate a balanced workforce, with 50.5% female 

and 49.6% male representation across its global population. Within V.Ships UK Ltd, the gender 

distribution remains broadly consistent year on year at approximately 30% female and 70% 

male. We remain committed to closing our gender pay gap over time and to fostering a 

working environment and culture that enables all colleagues to reach their full potential.

Report

V.GROUP - CONTEXT 

* Information obtained from The Seafarers’ Charity https://www.theseafarerscharity.org/what-we-do/our-influence/women-working-at-sea
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The overall mean and median gender pay gaps shown below 

are based on hourly pay rates as of April 2025. The figures 

also show the mean and median difference between bonuses 

paid to men and women in the 12 months up to that date.

Where the figure is positive, this indicates that men were paid, 

on average, more than women. Where the figure is negative, 

this indicates that women were paid, on average, more than 

men.

Mean: This is the average hourly pay of all female salaries vs. 

the average hourly pay of all male salaries.

Median: Pay per hour based on the person ‘in the middle’ of the 

distribution of pay, expressed as a percentage.

Gender Bonus & Pay Gap
V.SHIPS UK LTD – UK EMPLOYING ENTITY

Hourly

MEAN 25.7%

MEDIAN 35.8%

MEAN

MEDIAN

- 26.9%

- 12.8%Bonus
Male

29.6%
Female

15.1%

Proportion of Colleagues 
awarded a bonus
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Pay Quartiles

V.SHIPS UK LTD

V.Ships UK Ltd falls across four equally
sized quartiles, each containing approx. 70
colleagues.

LOWEST QUARTILE 2 QUARTILE 3 HIGHEST

MALE 45.8% 67.6% 87.3% 78.9%

FEMALE 54.1% 32.4% 12.6% 21.1%

MEAN PAY GAP 0.63% 0.4% 3.10% 4.1%

We are confident that men and women are paid equally for doing equivalent jobs across our business.



Director Approval
This statement has been approved by the 
organisation's board of directors/ members, and 
the calculations within it are confirmed as 
accurate.

Signed __________________________

Date     ______25/03/2026___________
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