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Plastic Rate = Garbage Record Book Total plastics × 200,000

Total Hours Worked

200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees; thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year.  In short, this provides a theoretical benchmark 
of how our Leading safety culture and behaviours have a positive effect on our workforce overall. 
1,000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000,000 Hours Worked as we want those negative events to not occur and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing.  In short, this provides a theoretical 
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.
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December Festivities at V.

December can be described in simple words like, 
Holidays, Fun, Festive. From delicious meals and dancing, 
to decorating and celebrating accomplishments, V. 
offices around the world chose different ways to 
commemorate this Holiday season. 

Some offices had Holiday parties and other bonded 
through the act of gift giving through Secret Santa 
games.

It is worth mentioning that, as part of the Holiday-giving 
spirit, V.Ships Poland contributed towards the Szlachetna 
Paczka charity to help families in need.

In the spirit of keeping everyone safe, V. Security team, 
shared with us all tips and guidance on how to avoid 
malware from being introduced into our business.
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200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees; thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year.  In short, this provides a theoretical benchmark 
of how our Leading safety culture and behaviours have a positive effect on our workforce overall. 
1,000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000,000 Hours Worked as we want those negative events to not occur and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing.  In short, this provides a theoretical 
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.

Injuries Rate (TRIR) = LTIs+RWCs+MTCs × 1,000,000

Total Hours Worked

Incidents Rate = Total Incidents × 1,000,000

Total Hours Worked

Near Miss Rate = Total Near Misses × 200,000

Total Hours Worked

Safety Observation Rate = Total Safety Obs × 200,000

Total Hours Worked
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BIMCO Introduces New FuelEU & ETS Clauses
BIMCO’s Documentary Committee has adopted new FuelEU Maritime and EU 
Emissions Trading System (EU ETS) clauses for ship sale and purchase agreements 
to clarify regulatory compliance responsibilities between sellers and buyers. The 
FuelEU clause requires sellers to ensure compliance at delivery and disclose verified 
compliance balances, with mechanisms for price adjustments. After handover, 
buyers take full responsibility for FuelEU compliance. The ETS clause defines how 
greenhouse gas allowance responsibilities and reporting are allocated around 
delivery, including indemnities for seller non-compliance. The clauses also are 
adaptable for similar schemes outside the EU.                                    Read the article here:

Poseidon Principles Expand to Private Capital
The Poseidon Principles, a climate-alignment framework for shipping finance 
originally used by banks, is broadening to include private equity, hedge funds 
and capital markets underwriters as associate members. This expansion 
aims to increase transparency and integrate climate data into more financing 
decisions, beyond traditional lenders, enhancing how emissions performance 
influences capital flows in shipping. The latest annual disclosure report shows 
improving climate alignment across signatories’ portfolios, with nearly 95 % of 
eligible activities disclosed in 2025. This shift makes climate impact a larger 
factor in credit and investment decisions within maritime finance.

                                                                                                                             Read the article here:

Environmental News 
Corner
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V. Verification Program - December Hall Of Fame

Top Performing Cluster
N. Europe & Americas
V.VP Score: 3.01 /4.00

Outstanding Office:
Nantes

V.VP Score: 3.37 /4.00

Leading Fleet
Glasgow / Fleet 3

V.VP Score: 3.38 /4.00
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