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Plastic Rate = Garbage Record Book Total plastics × 200,000

Total Hours Worked

200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees; thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year.  In short, this provides a theoretical benchmark 
of how our Leading safety culture and behaviours have a positive effect on our workforce overall. 
1,000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000,000 Hours Worked as we want those negative events to not occur and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing.  In short, this provides a theoretical 
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.
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Celebrating Men around the World

November is a month dedicated to men. 
From International Men’s Day to the 
endorsement of the Movember movement, 
V. offices around the world have been 
celebrating men and raising awareness 
about men’s mental health issues. 

Men in India, Cyprus and Greece offices 
received presents and participated in fun, 
team-building activities such as dart 
competitions, balloon popping and arm 
wrestling.

Also, in support of the Movember 
Movement, Cyprus offices brought in a 
mobile shaving van, to shave employees. 
All proceeds go towards the support of 
men’s mental health.
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200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees; thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year.  In short, this provides a theoretical benchmark 
of how our Leading safety culture and behaviours have a positive effect on our workforce overall. 
1,000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000,000 Hours Worked as we want those negative events to not occur and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing.  In short, this provides a theoretical 
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.

Injuries Rate (TRIR) = LTIs+RWCs+MTCs × 1,000,000

Total Hours Worked

Incidents Rate = Total Incidents × 1,000,000

Total Hours Worked

Near Miss Rate = Total Near Misses × 200,000

Total Hours Worked

Safety Observation Rate = Total Safety Obs × 200,000

Total Hours Worked
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GCMD Closes World’s First “Pay-As-You-Save” Vessel Retrofit Fund
The Global Centre for Maritime Decarbonisation (GCMD) and partners have secured 
USD 35 million for the Fund for Energy Efficiency Technologies (FEET), the first-ever 
vessel retrofit fund using a pay-as-you-save model. FEET offers up to 100% upfront 
financing for retrofits like wind-assisted propulsion and air lubrication, and 
repayment is tied directly to verified fuel and regulatory savings. The fund decouples 
retrofit financing from ship mortgages via unsecured leasing. GCMD aims to scale 
FEET to USD 500 million by 2030.                                                                                               
                                             
                                                                                                                             Read the article here:

Everllence Launches Two-Stroke Ammonia Engine for Zero-Carbon 
Shipping
Everllence has unveiled its new dual-fuel ME-LGIA (Liquid Gas Injection 
Ammonia) two-stroke engine at a major event in Copenhagen. The engine 
builds on existing dual-fuel designs but adds specially developed safety 
systems — including containment, sensors, and double-walled piping — to 
handle ammonia. The first unit is slated for delivery in Q1 2026. Pilot projects 
are already underway, involving large ammonia carriers and car/truck 
carriers. Digitally connected, the engine sends real-time operational data to 
shore for optimized performance and remote support.

                                                                                                                             Read the article here:

Environmental News 
Corner
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V. Verification Program - November Hall Of Fame

Top Performing Cluster
N. Europe & Americas
V.VP Score: 2.97/4.00

Outstanding Office:
Nantes

V.VP Score: 3.35/4.00

Leading Fleet
Glasgow/Fleet 4

V.VP Score: 3.33/4.00
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