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Vessels Plastics Rate
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Total Vessel Untreated
Sewage (m3)

25.88K

Total Oil Spills to Sea (Itrs)

4,130

Total Vessel CO2 Emissions
(mt)

5,807,344.06

% of Vessels (Oceanic) with
Water Filtration

2.09%

200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees: thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year. In short, this provides a theoretical benchmark
of how our Leading safety culture and behaviours have a positive effect on our workforce overall.

1.000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000.000 Hours Worked as we want those negative events to not occur and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing. In short, this provides a theoretical
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.
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Colleague Wellbeing — Health Check-up in Mumbai

In alignment with our V. values, Mumbai Offices
organised a Basic Health Check-up Camp. This is a
stellar example of the "We Care” value, put in practise
as it showcases the importance that employee
Wellbeing holds within V. culture.

The Check-up performed included basic bodily
functions such as:

* Blood Pressure Level and Blood Sugar Level
« Body Mass Index (BMI) evaluations

* General Medical Consultations

* Nutritional and lifestyle guidance

This initiative, has not only provided valuable
information to colleagues related to their health, but
also came with a dose of convenience as this kind of
check-up is usually carried out after working hours,
thus providing colleagues with more personal time.
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Shore Staff Total Trainings

431

LTIs+RWCs+MTCs x 1,000,000

Total Hours Worked
Injuries Rate (TRIR)

0.83

Injuries Rate (TRIR) =

Total Incidents x 1,000,000

) Total Hours Worked
Incidents Rate

8.43

Incidents Rate =

Indones...

Onshore Personnel
Retention Rate

921.31%

Total Near Misses x 200,000

. Total Hours Worked
MNear Miss Rate

10.84

Near Miss Rate =

Total Safety Obs x 200,000
Total Hours Worked
Safety Obs Rate

108.11

Safety Observation Rate =

200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees: thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year. In short, this provides a theoretical benchmark
of how our Leading safety culture and behaviours have a positive effect on our workforce overall.

1.000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000.000 Hours Worked as we want those negative events to not occur and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing. In short, this provides a theoretical
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.
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LNG Continues to Lead in Global Orders for Cleaner-Fuel Ships

Environmental News In July 2025, shipbuilders received 28 new orders for vessels powered by
alternative fuels, with LNG accounting for 22, methanol three, and ammonia
Corner two—including the first-ever ammonia bunker vessel. Most LNG orders were

for large container ships, reinforcing its role as the preferred transitional fuel in
the shift to greener shipping. While order volumes remain lower than the
surge seen in late 2024, industry experts note that shipowners are now
making strategic, long-term investments rather than experimental moves.
The emergence of ammonia-fuelled ships highlights growing interest in zero-
emission technologies and the evolving landscape of maritime
decarbonization.

Read the article here: -

Dual Compliance Ahead: EU and IMO Climate Frameworks Collide

The shipping industry is preparing for overlapping environmental regulations. The
EU's FuelEU Maritime law took effect in 2025, while the IMO’s NZF is expected to
begin in 2028. Vessels over 5,000 GT calling at EU ports may need to comply with
both regimes—each with distinct requirements. FuelEU focuses on onboard
emissions, shoreside power use, and green fuel incentives. The IMO’s framework
introduces phased global targets. While broadly aligned, differences may lead to
administrative and financial burdens. A built-in review clause in FuelEU could offer

harmonization if the IMO framework is formally adopted in 2025. E
Read the article here: o
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