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Plastic Rate = Garbage Record Book Total plastics × 200,000

Total Hours Worked

200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees; thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year.  In short, this provides a theoretical benchmark 
of how our Leading safety culture and behaviours have a positive effect on our workforce overall. 
1,000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000,000 Hours Worked as we want those negative events to not occur and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing.  In short, this provides a theoretical 
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.



Business External

The committed 
partner of 
progress for 
everything at sea.

2

ESG & Sustainability Dashboard 2025 - June | Social

International Blood Donation Day

In light of the International Blood Donation Day, V. offices 
participated in this exceptional cause. 

Colleagues from Chennai and Mumbai summoned all their 
generosity and decided to make a difference by donating 
blood. While the Blood Donation Camp in Mumbai 
provided blood for several causes and to be used on 
whoever is needed to save their life, the Chennai office 
Blood Donation Camp decided to donate their blood to 
children battling cancer.

More than 50 colleagues decided to participate and show 
our values and commitment to making a positive impact in 
our communities.
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200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees; thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year.  In short, this provides a theoretical benchmark 
of how our Leading safety culture and behaviours have a positive effect on our workforce overall. 
1,000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000,000 Hours Worked as we want those negative events to not occur and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing.  In short, this provides a theoretical 
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.

Injuries Rate (TRIR) = LTIs+RWCs+MTCs × 1,000,000

Total Hours Worked

Incidents Rate = Total Incidents × 1,000,000

Total Hours Worked

Near Miss Rate = Total Near Misses × 200,000

Total Hours Worked

Safety Observation Rate = Total Safety Obs × 200,000

Total Hours Worked
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Resilience in Alternative Fuel Ship Orders Amid Newbuild Market Decline
Ordering of alternative-fuelled vessels is continuing to grow in 2025, despite a 
slowdown in the overall newbuild market. According to data from DNV’s Alternative 
Fuels Insight (AFI) platform, new orders for alternative-fuelled vessels reached 19.8 
million gross tonnes (GT) in the first six months of 2025, exceeding the 2024 figure 
by 78%. This marks a significant shift in capital allocation, as shipowners increasingly 
prioritize future-ready assets in response to regulatory pressure, fuel availability, and 
long-term decarbonization goals.
                                                                                                                             
                                                                                                                             Read the article here:

Concept Design of a 3,500 TEU Ammonia-Fueled Container Vessel
The Maersk Mc-Kinney Møller Center for Zero Carbon Shipping has unveiled 
a concept design for a 3,500 TEU container vessel powered by ammonia, 
receiving Approval in Principle from both ABS and Lloyd’s Register. 
Developed in collaboration with key industry stakeholders—including A.P. 
Møller-Mærsk, MAN Energy Solutions, and Deltamarin—the design integrates 
a 4,000 m³ ammonia tank and the world’s first commercially available 
ammonia engine. Prioritizing operational safety through comprehensive 
HAZID and HAZOP assessments, the vessel is engineered for global routes. 
The project represents a critical step toward zero-emission shipping and will 
inform future designs through a detailed, publicly available report.
                                                                                                   Download the report here:
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Corner



Business External

5

V. Verification Program - June Hall Of Fame

Top Performing Cluster
China

V.VP Score: 2.98/4.00

Outstanding Office:
Nantes

V.VP Score: 3.23/4.00

Leading Fleet
VSOA Fleet 3

V.VP Score: 3.54/4.00
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