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G
Plastic Rate =

24.94%
Vessels Plastics Rate

27.72

Vessel Untreated Sewage
(m3)

0.00

Total Vessel Oil Spills
(Itrs)

412K

Total Vessel CO2
Emissions (mt)

2,831,356.51

% of Vessels with Water
Filtration (Oceanic)

9.24%

200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees: thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year. In short, this provides a theoretical benchmark

of how our Leading safety culture and behaviours have a positive effect on our workforce overall. “
1.000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000.000 Hours Worked as we want those negative events to not occur and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing. In short, this provides a theoretical
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.
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Distressed Tugboat Crew Rescue

We're proud to share an inspiring story of courage and
swift action by the crew of our managed vessel, M/
Propel Shakti. On April 19th, the team played a critical
role in the rescue of three crew members from the
tugboat M/ Yuda, following a serious onboard fire.

Responding to a distress call from the UAE Coast Guard,
MV Propel Shaktiquickly reached the scene and brought
the stranded crew to safety. The rescued individuals
were later transferred securely with the support of the
tugboat AL SADIK 10

This successful operation is a testament to the crew's
rapid response, professionalism, and compassion. We
commend everyone involved for upholding our values of
safety, teamwork, and humanity.

"9
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V. Photography Competition — People, Places and Communities Afloat

V. ran a Photography Competition with the theme;
People, Places and Communities afloat. Each
category had 1 winner photograph which was chose
by a V. appointed judging panel.

This competition sparked a lot of interest across V.
as over 200 photographs have been received.

While only we have only 3 winners and 6 runner ups,
40 of the received images have been reviewed and
selected to help grow V.’s existing image library.

The winner for People shows a tender driver during
an exploration of the Antarctic. The winner for
Places shows a colony of King penguins in South
Georgia posing in front of the vessel Silver
Endeavor. Lastly, the winner for Communities Afloat,
shows a deck cadet onboard vessel Sahara Gas,
performing a fire drill.

V.
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Shore Staff Total
Trainings

298.00

m Rate (TRIR) = LTIs+RWCs+MTCs x 1,000,000
MRS REAE - Total Hours Worked

Injuries Rate (TRIR)
1.58

Total Incidents x 1,000,000

- Total Hours Worked
Incidents Rate

706 Indone...

Incidents Rate =

Onshore Personnel
Retention Rate

84.36%

. Total Near Misses x 200,000
Near Miss Rate =

Jotal rs Worked
Near Miss Rate

9.98

Indian
. . Total Safety Obs x 200,000
Safety Observation Rate =

Safety Obs R&te" "
243.75

200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees: thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year. In short, this provides a theoretical benchmark

of how our Leading safety culture and behaviours have a positive effect on our workforce overall. “
1.000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000.000 Hours Worked as we want those negative events to not occur and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing. In short, this provides a theoretical
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.
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IMO's Groundbreaking Net-Zero Framework for Global Shipping
Environmental News The International Maritime Organization (IMO) has reached a landmark
agreement on a Net-Zero Framework, setting the first legally binding global
rules to decarbonize shipping. The framework introduces mandatory
emission intensity limits, a global fuel standard, and greenhouse gas (GHG)
pricing, aiming for net-zero emissions by 2050. Key features include a two-
tier penalty system for non-compliance, rewards for sustainable marine fuels,
and funding mechanisms to support a just transition in developing states.
While the framework provides a robust foundation, further work is needed to
refine penalties, certification, and targets beyond 2035.

Corner

Elevating the Visibility and Impact of the V. Ships France Technical Office
The VSF Technical Office plays a pivotal role in advancing V.Group’s commitment to
sustainable maritime innovation. Despite its small size, the team leads the integration
and oversight of cutting-edge propulsion technologies, including LPG, LNG,
Methanol, and fully electric propulsion systems. Beyond daily operations, the office
ensures compliance, safety, and technical excellence across the fleet. Recognizing
and leveraging their expertise will enhance collaboration, drive innovation, and
reinforce V.Group's leadership in next-generation maritime solutions.

Great work team!
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