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Plastic Rate = Garbage Record Book Total plastics × 200,000

Total Hours Worked

200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees; thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year.  In short, this provides a theoretical benchmark 
of how our Leading safety culture and behaviours have a positive effect on our workforce overall. 
1,000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000,000 Hours Worked as we want those negative events to not occur and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing.  In short, this provides a theoretical 
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.

https://app.powerbi.com/groups/me/reports/5f114e15-ccbf-4641-9e03-da8ad96deb62/?pbi_source=PowerPoint
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Cycling from Southampton to Glasgow for Cancer

On the 25th of March, V. employee, Desmond 
Onakpojeruo started cycling to raise funds for 
Cancer Research UK.

This feat required Desmond to cover 500miles, 
travelling from Seatec in Southampton to V.Ships 
UK in Glasgow.
This extraordinary initiative helped raise 
awareness and collect funds to help research 
against cancer.
While cycling the full length of England, Desmond 
made stops every 100miles to update V. 
colleagues. He also met a breast cancer survivor 
in Wolverhampton to hear and record her story.

By using the QR on the right, you too can donate 
towards this cause and help Desmond achieve 
his donation goals.
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This slide contains the following visuals: textbox ,shape ,image ,cardVisual ,Onshore Personnel (in Office) ,cardVisual ,cardVisual ,V. Nationalities ,cardVisual ,cardVisual ,cardVisual ,Crew Onboard by Nationality ,Crew Onboard ,Crew Onboard by Age Range. Please refer to the notes on this slide for details
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200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees; thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year.  In short, this provides a theoretical benchmark 
of how our Leading safety culture and behaviours have a positive effect on our workforce overall. 
1,000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000,000 Hours Worked as we want those negative events to not occur and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing.  In short, this provides a theoretical 
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.

Injuries Rate (TRIR) = LTIs+RWCs+MTCs × 1,000,000

Total Hours Worked

Incidents Rate = Total Incidents × 1,000,000

Total Hours Worked

Near Miss Rate = Total Near Misses × 200,000

Total Hours Worked

Safety Observation Rate = Total Safety Obs × 200,000

Total Hours Worked

https://app.powerbi.com/groups/me/reports/5f114e15-ccbf-4641-9e03-da8ad96deb62/?pbi_source=PowerPoint
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LNG Dominates New Alternative Fuel Ship Orders
In February 2025, 34 new ships were ordered, with 33 featuring dual-fuel engines 
that can run on liquefied natural gas (LNG). This pattern, particularly in the container 
ship sector, has continued since mid-2024, signalling a strong preference for LNG as 
an alternative fuel for decarbonization. Only one vessel, a cargo ship, will be 
ammonia-powered. LNG-powered ships are expected to nearly double by 2030. 
However, the total number of alternative fuel ship orders in the first two months of 
2025 has dropped by 35% compared to the same period in 2024, according to DNV.

MMMCZCS Insights from ISWG-GHG 18
The ISWG-GHG 18 meeting highlighted critical steps in advancing the 
decarbonization of the shipping industry. Key discussions focused on 
developing a Global GHG Fuel Standard (GFS) and establishing clear fuel 
certification regulations. Participants stressed the importance of imposing 
significant penalties for non-compliance to accelerate the shift to zero-
emission fuels. Economic tools, including GHG pricing and a proposed two-
tiered GFS, were suggested to generate funding for decarbonization efforts. 
While some challenges remain, there is optimism that the forthcoming MEPC 
83 meeting will drive further progress toward the International Maritime 
Organization's (IMO) ambitious net-zero goals.

Environmental News 
Corner
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V. Verification Program - March Hall Of Fame

Top Performing Cluster
China

V.VP Score: 3.01 /4.00

Outstanding Office:
Boston

V.VP Score: 3.30/4.00

Leading Fleet
Boston Fleet

V.VP Score: 3.43/4.00
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