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Plastic Rete = = 200 Book T Do x 200 23.47%

Vessels Plastics Rate

29.43 17.40%

22.21%

Vessel Untreated Sewage
(m3)

0.00

16.40%

Total Vessel Oil Spills
(Itrs)

15.00

Total Vessel CO2
Emissions (mt)

2,147,272.42

% of Vessels with Water
Filtration (Oceanic)

8.98%

200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees: thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year. In short, this provides a theoretical benchmark
of how our Leading safety culture and behaviours have a positive effect on our workforce overall.

1.000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000.000 Hours Worked as we want those negative events to not occur and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing. In short, this provides a theoretical
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.

v
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Cycling from Southampton to Glasgow for Cancer

SCOTLAND
welcomes you

On the 25" of March, V. employee, Desmond
Onakpojeruo started cycling to raise funds for
Cancer Research UK.

This feat required Desmond to cover 500miles,
travelling from Seatec in Southampton to V.Ships
UK in Glasgow.

This extraordinary initiative helped raise
awareness and collect funds to help research
against cancer.

While cycling the full length of England, Desmond
made stops every 100miles to update V.
colleagues. He also met a breast cancer survivor
in Wolverhampton to hear and record her story.

By using the QR on the right, you too can donate
towards this cause and help Desmond achieve
his donation goals.




The committed ESG & Sustainability Dashboard 2025 - March | Governance

progress for
everything at sea.

Shore Staff Total
Trainings

283.00

LTIs+RWCs+MTCs x 1,000,000
Total Hours Worked

Injuries Rate (TRIR)
1.81

Total Incidents x 1,000,000
Total Hours Worked
Incidents Rate

79 9 Indon...

Injuries Rate (TRIR) =

Incidents Rate =

Onshore Personnel
Retention Rate

84.30%

Total Near Misses x 200,000
Total Hours Worked
Near Miss Rate

10.00

Near Miss Rate =

Indian
Total Safety Obs x 200,000

Total Hours Worked

Safety Obs Rate

290.37

Safety Observation Rate =

200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees: thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year. In short, this provides a theoretical benchmark
of how our Leading safety culture and behaviours have a positive effect on our workforce overall. s

1.000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000.000 Hours Worked as we want those negative events to not occur and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing. In short, this provides a theoretical
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.
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Q¥  Our Decarbonisation Aims 2025 2008 e 20w

. . . . .. . . 30% 80% Net zero
V. commits to meeting the most ambitious targets of the International Maritime Organisation 2023 strategy reduction  reduction

for the reduction of GHG emissions from shipping. We will deliver this across our organisation by:

@MT WSHIPS

Global Marine Travel

EMI SSIONS SINGLE USE PLASTICS NEW REGULATION EFFICIENCY
compliance Continue the reduction in single 1009 mpliance with 100% of D&E rated vessels

1. Identify and join airline industry
decarbonisation alliance.

2. |dentify & launch products for SAF or
carbon offsetting for V.Group internal travel.

3. Consider the use of rail over flights
on journeys less than 350km.

ZZ Oceanic

it B

1. Work closely with the IMEF Working Group
to formulate a standardised framework for
measuring and reducing Scope 3 emissions
in the supply chain.

2. Introduce IMPA IMEF reporting requirements
to the Oceanic 10 largest suppliers and
support shaping their strategy.

3. Establish an annual baseline for vessel
supply chain emissions.

4. Source recycled packaging solutions
for widely used food products.

Nlth MARPOL. use plastics onboard through EU ETS, FuelEU & CARB. in Cll enrolled in tailored

0 ble bottle campaign. i i

ce our Mmooring rope
ing pilot.

LUBE OIL

Continue roll out of
the lube oil monitoring
solution in \VERDE.

DISCHARGES

f containment incidents.

REFRIGERANTS
Consider the replacement

ent &
ugh WV.ERDE.

A.LTERI\.IATIUE FUELS

BALLAST WATER

100% compliant ballast

water exchanges.

1. Secure ISO50001 certification.

2. Reduce energy consumption by 10% from
new office energy reduction campaigns.

3. Develop energy reduction plans
for 10 largest group offices.

Marcas

Part of W

i

1. Work closely with the IMEF Working Group to
formulate a standardised framework for
measuring and reducing Scope 3 emissions
in the supply chain.

2. Introduce GHG emissions values for products
in the MarcasFlace trading platform.

Begin benchmarking suppliers on carbon
3. emissions as part of onboarding and angoing
audits,

Begin monitoring of consumption trends
4. including water, paper, energy & plastic
across Marcas.




MMMCZCS Insights from ISWG-GHG 18

Environmental News The ISWG-GHG 18 meeting highlighted critical steps in advancing the
decarbonization of the shipping industry. Key discussions focused on
Corner developing a Global GHG Fuel Standard (GFS) and establishing clear fuel

certification regulations. Participants stressed the importance of imposing
significant penalties for non-compliance to accelerate the shift to zero-
emission fuels. Economic tools, including GHG pricing and a proposed two-
tiered GFS, were suggested to generate funding for decarbonization efforts.
While some challenges remain, there is optimism that the forthcoming MEPC
383 meeting will drive further progress toward the International Maritime
Organization's (IMO) ambitious net-zero goals.

LNG Dominates New Alternative Fuel Ship Orders
In February 2025, 34 new ships were ordered, with 33 featuring dual-fuel engines
that can run on liquefied natural gas (LNG). This pattern, particularly in the container
ship sector, has continued since mid-2024, signalling a strong preference for LNG as
an alternative fuel for decarbonization. Only one vessel, a cargo ship, will be
ammonia-powered. LNG-powered ships are expected to nearly double by 2030.
However, the total number of alternative fuel ship orders in the first two months of
2025 has dropped by 35% compared to the same period in 2024, according to DNV.
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Top Performing Cluster Outstanding Office: Leading Fleet
China Boston Boston Fleet
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