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Plastic Rate = Garbage Record Book Total plastics × 200,000

Total Hours Worked

200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees; thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year.  In short, this provides a theoretical benchmark 
of how our Leading safety culture and behaviours have a positive effect on our workforce overall. 
1,000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000,000 Hours Worked as we want those negative events to not occur and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing.  In short, this provides a theoretical 
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.
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The last weeks of February were filled with festivities and high spirits during the Carnival period. Many 
offices embraced the celebrations by dressing in playful costumes, sharing meals, and listening to 

music. 
These office events were part of the larger Carnival festivities, which include vibrant local parades, 

lively street performances, masquerade balls, and traditional dances held annually in various cultures 
and traditions around the world.
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200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees; thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year.  In short, this provides a theoretical benchmark 
of how our Leading safety culture and behaviours have a positive effect on our workforce overall. 
1,000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000,000 Hours Worked as we want those negative events to not occur and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing.  In short, this provides a theoretical 
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.

Injuries Rate (TRIR) = LTIs+RWCs+MTCs × 1,000,000

Total Hours Worked

Incidents Rate = Total Incidents × 1,000,000

Total Hours Worked

Near Miss Rate = Total Near Misses × 200,000

Total Hours Worked

Safety Observation Rate = Total Safety Obs × 200,000

Total Hours Worked
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Assessing Compliance Strategies for MTMs in Maritime Decarbonization
The MMMCZCS latest analysis explores compliance strategies for maritime 
decarbonization under the IMO’s Market-based Measures (MTMs). It highlights the 
importance of the Remedial Unit (RU) price in driving investment in zero- and near-
zero-emission fuels. The MTM Compliance Cost Calculator, developed by the 
Center, allows stakeholders to evaluate different regulatory scenarios and their 
impact on fuel costs and investment decisions. This tool aids policymakers and 
industry leaders in understanding the financial implications of MTMs and encourages 
informed decisions to achieve decarbonization goals.

Decarbonisation Leaders Commit to Enhancing Trust in Ammonia as a 
Marine Fuel
Industry leaders from the Lloyd’s Register Maritime Decarbonisation Hub and 
MMMCZCS have reaffirmed their commitment to fostering trust in ammonia 
as a sustainable marine fuel. Their latest reports highlight the importance of 
robust safety training for seafarers, given ammonia’s unique risks, including 
toxicity and flammability. The collaboration emphasizes the need for 
standardized training programs to ensure proper handling and mitigate 
safety concerns. This initiative is crucial in advancing ammonia’s role in 
decarbonizing the maritime industry while ensuring the safety and 
preparedness of maritime personnel.

Environmental News 
Corner
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V. Verification Program - February Hall Of Fame

Top Performing Cluster
China

V.VP Score: 3.18 /4.00

Outstanding Office:
Boston

V.VP Score: 3.44/4.00

Leading Fleet
Boston / Fleet

V.VP Score: 3.68/4.00
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