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Vessels Plastics Rate

315.44 16.31%

Vessel Untreated Sewage
(m3)

0.00

Total Vessel Oil Spills
(Itrs)

0.00

Total Vessel CO2
Emissions (mt)

72992986

% of Vessels with Water
Filtration (Oceanic)

2.51%

200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees: thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year. In short, this provides a theoretical benchmark
of how our Leading safety culture and behaviours have a positive effect on our workforce overall. s

1.000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000,000 Hours Worked as we want those negative events to not occur, and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing. In short, this provides a theoretical
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.




s ESG & Sustainability Dashboard |Social

progress for
everything at sea.

The Blood Donation team visited Skypark, Glasgow!

In January Glasgow based colleagues donated blood
at the Glasgow office.

Every few months, the NHS team sets up a temporary
blood donation clinic at Skypark to collect vital
supplies from colleagues in the building.

There was a great turnout, and we hope our
contributions will help patients in need of blood
transfusions across the country.
- We look forward to seeing even more colleagues join
| us when the donation team returns in a few months!
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Shore Staff Total
Trainings

496.00

LTIs+RWCs+MTCs x 1,000,000
Total Hours Worked

Injuries Rate (TRIR)
1.70

Total Incidents x 1,000,000
Total Hours Worked
Incidents Rate

7S

Injuries Rate (TRIR) =

Incidents Rate =

Onshore Personnel
Retention Rate

83.81%

Total Near Misses x 200,000
Total Hours Worked
Near Miss Rate

10.81

Near Miss Rate =

Indian
Total Safety Obs x 200,000

Total Hours Worked

Safety Obs Rate
392.03

Safety Observation Rate =

200,000 Hours Worked is a benchmark estimation of an annual working cycle for 100 employees: thus, we measure Leading Indicators over 200,000 Hours Worked as we want those positive events to occur, to be recorded, and improved upon, for the entire workforce, year-on-year. In short, this provides a theoretical benchmark
of how our Leading safety culture and behaviours have a positive effect on our workforce overall. s

1.000,000 Hours Worked is a benchmark estimation of an individual's working life; thus, we measure Lagging Indicators over 1,000,000 Hours Worked as we want those negative events to not occur, and thus have as minimal impact as possible on a colleagues' safe working life and wellbeing. In short, this provides a theoretical
benchmark of how our Lagging impacts and incidents have a negative effect on any one colleague's safety and wellbeing during their working life.




| Climate 'Whiplash' Drives Wildfires in Los Angeles.

International . Rapid shifts between extreme wet and dry conditions, driven by climate
change, have intensified wildfires in the Los Angeles area. A recent study
reveals that these "whiplash" conditions, marked by periods of drought
followed by heavy rainfall and then more dryness, have created an
abundance of dry vegetation ready to ignite. As climate change makes
these shifts more extreme, fire-prone regions like California face longer,
more intense fire seasons, threatening communities and ecosystems.
While the exact role of climate change in specific fires is still under study,
its growing influence on wildfire intensity is undeniable.

News Corner

The green transition of tanker vessels.

Converting tanker vessels to alternative fuels is vital for the shipping industry's
decarbonization. Shipowners face the challenge of choosing between building
vessels ready for green fuels or retrofitting existing ones.

MMMCZCS has published a study which explores the costs and
environmental impact of such conversions.

Although conversions offer significant reductions in greenhouse gas
emissions, their financial viability depends on the vessel's age and the

selected fuel. He




Launch of ESG Champion theme for 2025

46 Offices — 27 Countries — 34 Champions

ll: ‘“‘

The ESG Champion program is a voluntary scheme, with colleagues helping to gather data on
office energy consumption and supporting with initiatives to reduce our carbon footprint.
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