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ShippingWatch Highlights a Growth of
Female Leadership in Greece

Georgia Fardellou, now head of ESG and corporate
communications at Star Bulk, recently saw the
company acquire Eagle Bulk, making it the second
largest listed dry bulk carrier globally. Her leadership
role aligns with a growing trend of women rising to top
positions in the Greek shipping industry.

Fardellou believes opportunities for women are
increasing based on company culture. At Star Bulk, 42%
of employees are women, and 46% of new hires
between 2021 and 2022 were women. Additionally, 18%
of board members are female.

Fardellou advocates for an inclusive work environment,
emphasizing competence and competitiveness for
women in shipping. Despite Greek progress, globally,
female seafarers represent only 1.2% of the workforce.
Comparatively, Denmark also struggles with gender
diversity in shipping, though efforts for more inclusion

SN COre ongoing.

B At V. were are committed to giving top talent

opportunities for growth regardless of gender.

MMMCZCS provides insight on Preparing
Tanker Vessels for Conversion to New fuels.

The Mcersk Mc-Kinney Mgller Center for Zero Carbon Shipping
analyzed the technical, economic, and environmental impacts
of converting vessels to methanol or ammonia fuels, focusing
on transitioning from fuel oil and LNG.

The study examined LR2 and VLCC tanker types, which have
high fuel consumption and long routes. Five preparation levels
for alternative fuels were defined, from no preparation to dual-
fuel newbuilds ready for methanol or ammonia. Alternative
fuels require more storage space than fossil fuels, impacting
fuel storage, cargo capacity, and vessel range.

For LR2 designs, deck-located tanks can meet storage needs
without affecting range, minimally impacting cargo capacity.
For VLCCs, maintaining range post-conversion requires cargo
space tanks, reducing cargo capacity. However, a reduced
range VLCC with deck-located tanks remains commercially
viable for routes like the Persian Gulf to Far East.
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Read the full report
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