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Introduction

V.Group is a leading global provider of maritime services to the commercial 
shipping, cruise, energy and defence industries. It is the world’s largest technical 
ship manager and provides a range of marine related services.

V.Group aims to create an organisation that attracts, retains and engages the 
best maritime talent in the industry. To achieve that goal V.Group is committed 
to fairness, equality and inclusion and aims to actively work towards reducing our 
gender pay gap over the coming years.

V.Ships UK Ltd is our only UK entity with more than 250 employees and we have 
therefore prepared our calculations based on this entity.

    

V.Ships UK Limited gender distribution

27% 73%
Female Male



Gender Bonus & Pay Gap - V.Ships UK Ltd

The illustrations demonstrate our overall mean and 
median gender pay gap based on hourly rates of 
pay as at the snapshot date of 5th April 2017. It also 
captures the mean and median difference between 
bonuses paid to men and women in the year up to 5th 
April 2017.

Where the figure is white this means that males were 
paid, on average, more than females; where the figure 
is green this illustrates that females were paid, on 
average, more than males.

Mean: This is the average of all female salaries vs. the 
average of all male salaries.

Median: Pay per hour based on the person ‘in the 
middle’ of the distribution of pay.
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Pay Quartiles - V.Ships UK Ltd
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V.Ships UK Ltd falls across four equally sized quartiles, each containing approx. 85 colleagues.

44% 62% 89% 96%

38% 11% 4%
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We are confident that men and women are paid equally for doing equivalent jobs across our business



Report - V.Ships UK Ltd

V.Group operates within the maritime sector and employs many colleagues who have had previous seagoing experience. Statistics within
the maritime industry indicate that around 2% of seafarers are women acknowledging that it is traditionally a male-dominated industry. The
majority of females within our organisation therefore tend to be in predominantly administrative roles rather than technical marine related roles.
This has a direct impact on our gender pay gap calculation.

V.Group recognises the importance of women in the maritime industry and will continue to look at ways to attract, develop and retain women
into our company in support of addressing the gender pay gap.

On a global basis, V.Group has a gender distribution of 45% female and 55% male. V.Ships UK Ltd distribution is 27% female and 73% male. 
In future years we will take further steps to move towards a more equitable split of male and female colleagues in our UK business, which in 
turn will help close the gender pay gap.

Information obtained from ITF Seafarers http://www.itfseafarers.org/ITI-women-seafarers.cfm
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Director Approval
This statement has been approved by 
the organisation's board of directors/
members, and the calculations within it 
are confirmed as accurate.




